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FACULTY AND STAFF 

 

Susan Antonellis, MA  Foreign Language (Dept. Chair) 

Paula Barbosa, M.Ed.   Foreign Language Department 

Mary Ann Baril, BS   Administrative Assistant 

Edward Barry, M.Ed.   Science (Dept. Chair) 

Beverly Baxter, BS   Mathematics Department 

Jovan Brodeur, RN   Health Services 

Leon Calitri, M.Ed.   Mathematics Department 

Denise Castelline, M.Ed.   Student Support Services 

Joyce Cavanaugh, MA   Guidance Department 

Radhika Chintapalli, MBA  Business Manager 

Sr. Catherine Clifford, CSJ, MS        President 

John Conaty, M.Ed.   Social Studies Department 

Mary Condon, MLS   Librarian 

Sr. Eleanor Deady, CSJ, MS in L.I.S.  Library Staff 

Brian Donohue, BA   English Department 

John Ermilio, M.Ed.  Principal 

Stephen Flynn, M.Ed.  Fine Arts Chair 

Jaime Gaudet, MA   Director of Admissions 

Richard Gunnell, MS   Dean of Students 

Lorna Hendrickson-Smith, RN  Health Services 

Gerard Herlihy, MA   English (Dept. Chair) 

Walter Johnson, M.Ed.   Social Studies Department (Dept. Chair) 

Kyle Kozlowski, BA   English Department 

Haihong Li, Ph.D.   Foreign Language Department 

Angela Mann, MA  Fine Arts Department 

Linda Matos DiLascio, BA  Theology Department 

Colm McGarry, MA   Theology (Dept. Chair) 

Sr. Claire Morrissey, CSJ, RN  Health Services 

Cammy Morteo, BA   Theology Dept.   

George Perrone, Ph.D.   Fine Arts Department 

Sr. Josephine Perico, CSJ, M.Ed.  Office Staff 

George Peterson, BS   Science Department 

Julie Purcell, MBA   Development Office 

James Quinn, MS   Mathematics Department (Dept. Chair) 

Robert Raymond, MA   Social Studies Department 

Stephanie Ridolfi, BS   Athletic Director 

Albert Roos, MS   Mathematics Department 

Christopher Toal, JD   Consultant 

Brenda Van Houten   Transportation 

Meghann Walsh, M.Ed   Guidance Department 

Amy Wayman, MA   Director of Guidance 

Kathleen Zompetti   Director of Food Services 
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DAILY TIME SCHEDULE 
Homeroom Bell 7:15am 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Noon Dismissal 

Homeroom Bell 

7:15am 

Homeroom 

7:20 am – 7:25am 

First Block 
7:29am – 8:04am 

Second Block 

8:08am – 8:43am 

Third Block 
8:47am – 9:22am 

Fourth Block 

9:26am – 10:01am 

Fifth Block  
10:05am – 10:40am 

Sixth Block 

10:44am – 11:19am 

GHI Block 

11:23am – 12:00noon 

 

 

 

 

 

 

 

 

 

 

 

 
Assembly Schedule 

Homeroom Bell 

7:15am 

Homeroom 
7:20 am – 7:25am 

First Block 
7:29am – 8:04am 

Second Block 

8:08am – 8:43am 

Third Block 
8:47am – 9:22am 

Fourth Block 
9:26am – 10:01am 

Fifth Block  
10:05am – 10:40am 

First Lunch  

10:44am -11:09am 

Class/Study (GH) 

10:44am – 11:19am 

Class/Study (HI) 
11:13am – 11:48am 

Second Lunch 
11:23am – 11:48am 

Sixth Block 

11:52am – 12:27pm 

Assembly 

12:30pm – 1:45pm 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

One Hour Delay 

Homeroom Bell 
8:15am 

Homeroom 
8:20am - 8:25am 

First Block 

8:29am - 9:05am 

Second Block 

9:09am - 9:45am 

Third Block (BLOCK) 
9:49am - 10:36am 

Fourth Block 
10:40am - 11:16am 

First Lunch (G) 

11:20am - 11:45am 

Class/Study (GH) 

11:20am - 11:56am 

Class/Study (HI) 
11:49am - 12:25pm 

Second Lunch (I) 
12:00 - 12:25pm 

Fifth Block 

12:29pm - 1:05pm 

Sixth Block 

1:09pm - 1:45pm 

 

 

Time DAY A DAY B DAY C DAY D DAY E DAY F 

7:20 – 7:25 Homeroom Homeroom Homeroom Homeroom Homeroom Homeroom 

7:29 – 8:13 A B C D E F 

8:17 – 9:01 B C D E F A 

9:05 – 10:05 C D E F A B 

10:09 – 10:53 D E F A B C 

10:57 – 11:22 First Lunch First Lunch First Lunch First Lunch First Lunch First Lunch 

10:57 – 11:41 GH GH GH GH GH GH 

11:26 – 12:10 HI HI HI HI HI HI 

11:45-:12-10 Second Lunch Second Lunch Second Lunch Second Lunch Second Lunch Second Lunch 

12:14 – 12:58 E F A B C D 

1:02 – 1:45 F A B C D E 
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HISTORY OF MARIAN 

Marian High School was officially opened by Rev. Richard Cardinal Cushing, the Ordinary of the Boston 

Archdiocese, in 1956.  Under the leadership of the Sisters of St. Joseph, Marian grew in number and reputation, 

educating many who are now proudly part of our more than 6,000 alums.  Former students have moved on to 

assume such roles as astronaut, business manager, educator, physician, pro athlete, TV producer, etc., etc. 

 

Over the years, many dedicated men and women have assumed the educational leadership of the school, ably 

supported by dedicated faculty and staff. 

 

In 2004, through a change in governance within the Archdiocese of Boston, Marian High School became its 

own entity, Marian High School, Inc. 

 

 

MISSION STATEMENT OF MARIAN HIGH SCHOOL 
Marian is a Catholic, college preparatory, co-educational secondary school.  The Marian community welcomes 

students from diverse backgrounds and is committed to fostering the growth and development of each 

individual in an environment of respect and accountability. 

 

GOALS 

 To deepen the faith life of the Marian community, developing awareness of God’s love and promoting 

Gospel values in our daily lives. 

 

 To provide a strong academic program which recognizes differences while motivating and challenging 

students to succeed. 

 

 To help students gain a knowledge and awareness of the social teachings of the Church and provide 

them with opportunities for service and leadership. 

 

 To enable students to think critically, develop an intellectual curiosity and hold learning in high esteem. 

 

 To develop a strong sense of community which encourages communication, values diversity and where 

all are welcomed. 

 

 To assist students in recognizing and advancing their potential through a variety of learning 

opportunities and activities. 

 

 To create and promote a positive environment in which the individual is respected, held accountable and 

encouraged to be compassionate. 

 

 To expand the students’ ability to make decisions and accept responsibility for those decisions 
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STUDENT SERVICES 

ATHLETICS 

Marian High School offers all students the opportunity to participate in the athletic program.  Marian athletics 

develops a well-rounded personality through emphasis on cooperation, commitment and personal responsibility.  

Marian is a member of the Massachusetts Interscholastic Athletic Association (MIAA) and follows its policies 

and guidelines. 

  

Athletic participation is a privilege and as such, a student must remain academically eligible and maintain good 

order of conduct to compete in the athletic programs.  A student who has two failures in a term is ineligible to 

participate in athletics.  

 

A student must be in school for four full periods in order to participate in any athletic practice/competition for 

the day.  Additionally, a student must be in school for four full periods on the Friday before a weekend 

competition. 

 

Athletic practice sessions do not start until one-half hour after school ends, to allow students time for after-

school academic help.  If a student has to serve a detention, that detention takes precedence over any 

sports practice. 

  

In order to be eligible to participate in the athletic program, a permission form signed by both the student and 

parent, as well as a concussion questionnaire form, must be on file. 

 

Insurance is the responsibility of the individual student and parents.  An optional insurance plan is made 

available through the school in early September. 

  

Students are personally responsible for all uniforms and equipment issued to them.  Students are required to 

sign for all athletic equipment and return it or pay for all lost or stolen items by the date requested by the coach. 

 

Use of the athletic facilities for practices, banquets, etc. must be cleared through the Athletic Director. 

 

SPORTS OFFERED 

BOYS    GIRLS 

Baseball    Basketball 

Basketball   Cheerleading 

Cross Country   Cross Country 

Football    Lacrosse 

Golf    Softball 

Hockey    Soccer 

Lacrosse    Spring Track 

Soccer    Swimming 

Spring Track   Tennis 

Swimming   Volleyball 

Indoor Track   Indoor Track 
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CAFETERIA 

The cafeteria is maintained as a school service to the students. It is expected that courtesy and good conduct 

prevail.  To ensure this:  

- Tables and floor are to be kept clean. 

- All food must be eaten in the cafeteria. 

- No food or drinks may be brought into the Auditorium or the Gym. 

  

Students who do not comply with the above requirements will be subject to disciplinary consequences. 

 

CAMPUS MINISTRY 

The Office of Campus Ministry offers students in the school the opportunity to become involved in programs 

that promote justice for all people and answer the call to Christian Service by providing baskets for the St. 

Bridget’s Food Pantry, by entertaining the retired and infirmed residents of the Bethany Health Care Facility 

and by working with the local town Councils on Aging to provide Care Bags for the less fortunate during the 

Christmas season, as well as other service opportunities.   

GUIDANCE  

Guidance is a service designed to help students find answers to questions, to help them make decisions, solve 

problems and discuss their concerns – in short, to help each individual student make the most of his or her years 

at Marian High School. 

  

The guidance counselors want to help students to understand and be honest with themselves – to know their 

abilities, their weaknesses, their interests, their feelings and their relationships with others.  Students are 

encouraged to make guidance appointments to discuss any educational, vocational, personal or social problems.  

If needed, referrals can be made through the guidance office to social workers, psychologists, testing services, 

psychiatrists, or physicians. 

 

Marian counselors work with students, parents/guardians, teachers, the principal, and community based 

resources to implement strategies that promote students’ positive school adjustment.  Working both individually 

and in small groups, the guidance counselors promote the social-emotional well-being of students.  Often 

students, who have a difficult time adjusting to Marian, or may be experiencing some social or emotional upset, 

will see their counselor to ensure that they can build skills and strategies to better access the curriculum and to 

prevent barriers to learning.  The counselors regularly consult with teachers, families and administrators to 

provide appropriate support services within the school setting. 

  

Group and individual guidance activities are planned to inform students of school and job opportunities; to test 

students’ interests, abilities and academic skills; to inform parents and students of procedures involved in 

college and financial aid applications. 

  

The Guidance Office has an extensive digital and print library of information about careers, colleges, trade and 

technical schools, scholarships, summer schools, foreign travel and study programs, military service and college 

entrance exams.  The Guidance Library is located in the Guidance Office and is open to all students, both 

during and after school.  Many employers in Framingham and in neighboring towns notify us of job openings.  

The openings are posted in the Guidance Office on a bulletin board. 

 

The Marian Guidance Office partners with Naviance, a college and career readiness software provider which 

provides students with college planning and career assessment tools.  This comprehensive college and career 

readiness solution empowers students and families to connect learning and life and provides Marian students 

and counselors with the information they need to prepare for life after high school.  It also allows students to 
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create a plan for their futures by helping them discover their individual strengths and learning styles and explore 

college and career options based on their results. 

 

Guidance appointments with counselors and/or students should be made only during study periods. 

HEALTH SERVICES 

The Health Room is located on the third floor.  A nurse is available in the Health Room during regular school 

hours.   

 

Upon entrance to Marian, each student must have a current (within twelve months) physical, 

immunization record, and emergency form on file in the Health Room.  Students who participate in 

sports are required to maintain a current (within twelve months) physical as well as a completed and 

signed concussion questionnaire form.  Both forms are to be filed with the Health Office.   Every 

academic year, a new emergency form for each student needs to be completed by the parent/guardian. 

 

ALL medication, including over the counter medication, will be dispensed ONLY with current (within 12 

months) permission forms signed.  BOTH permission forms, one parent/guardian, one physician, must be on 

file in order to give any medication.  These forms must be renewed every twelve months. 

 

Students should not have any medications in their possession.  If a student is required to take a 

prescription drug during school hours, this medication, in its original pharmacy container, should be 

checked into the Health Room with written instructions from the doctor. 

 

Students requiring Health Services should obtain a pass from the teacher sending them to the Health Room.  

EXCEPT IN AN EMERGENCY, the student should request a pass at the beginning of class or wait until a 

study or at lunch in order to be least disruptive to their learning.  If an extended stay is needed in the Health 

Room, the teacher/s, parent/guardian will be called by the nurse.  A student needing dismissal due to illness 

MUST report to the Health Room prior to calling/texting a parent. 

 

Vision and hearing screening will be conducted for all incoming freshmen at the beginning of the academic 

year.  Notices of other screenings will be sent to parent/guardian. 

INSURANCE 

An optional student insurance plan is made available by the school each September.  Complete information on 

student coverage is provided at that time for parents’ consideration. 

LIBRARY 

The Marian High School Library is a place of reading, study and research.  The Library is open from 7:15 A.M. 

to 3:45 P.M. Monday through Thursday.  Up to five students may obtain Library passes from the study hall 

proctor.  Students must return to their assigned study five minutes before the end of the period.  

 

Prior to the midterm and final examinations, students are responsible for returning all books and periodicals.  

Lost books must be paid for by this time.  Failure to do so will result in ineligibility to take mid-term and final 

exams. 

 

Books may be borrowed on a two-week basis.  Periodicals may be borrowed on an overnight basis.  Fines will 

be charged on all overdue materials. 
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TESTING PROGRAMS 

  Freshmen – PSAT 8-9 

  Sophomores – PSAT 

  Juniors – PSAT/NMSQT, SAT I* 

  Seniors – SAT I*, SAT II* 

 

 Optional to any student – Interest Inventories 

(*These tests will be taken at other testing centers) 

 

College Entrance Examination Board (CEEB) 

The College Entrance Examination Board (CEEB) sponsors several tests that are required for college 

admission: 

 

SAT I 

This is a three-hour test that measures critical reading, writing and mathematical abilities developed over 

many years, both in and out of school. 

SAT II 

These are one-hour, multiple-choice tests in specific subjects.  Unlike the SAT I, which measures more 

general abilities, SAT II Tests measure knowledge of particular subjects and ability to apply that 

knowledge.  Some colleges require SAT II Tests for admissions or placement purposes. 

PSAT/NMSQT 

This is a ninety-minute combined test – The Preliminary Scholastic Aptitude Test and the National Merit 

Scholarship Qualifying Test – which gives the student experience in taking a CEEB exam as well as an 

opportunity to compete in the National Merit Scholarship Competition.  The PSAT is given at Marian in 

October.  The SAT I and SAT II tests are given several times during the year at testing centers in various 

towns.  Registration material is available in the Guidance Office. 

 

AP Tests 
Students enrolled in AP courses must take the AP tests in May. 

TRANSPORTATION 

Bus transportation is provided for students living in Framingham outside the two-mile radius of the school for a 

fee of $270 per year (cap of $540 per family).  Eligibility of the individual students in regard to the distance is 

decided by the Framingham School Department.  Students within a two mile radius of the school are ineligible 

for transportation. 

  

Information regarding Framingham Bus Transportation for Framingham residents is available from the 

Framingham Department of Transportation (Telephone: 508-626-9179).  Additional information relating to bus 

transportation will be provided during the course of the year. 

  

Marian van transportation, whenever possible, will be arranged with the students who apply for this service.  

The cost of Marian van transportation for the 2015-2016 year is set by the school based on the number of 

students using the vans.  As a passenger in a school van, a student must adhere to the same rules as if he/she 

were in school. 

  

Information relating to van transportation is provided during the course of the year.  Any questions regarding 

van transportation should be directed to the Business Office. 
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TUITION INFORMATION 

A. TUITION at Marian High School for the 2015-2016 academic year will be as follows: 

Senior tuition (Class of 2016) is $9,900.  

Junior tuition (Class of 2017) for the next two years is as follows: 

2015-2016 $10,000 

2016-2017 $10,000 

Sophomore tuition (Class of 2018) for the next three years is as follows: 

2015-2016 $10,000 

2016-2017 $10,000 

2017-2018 $10,200 

Freshmen tuition (Class of 2019) for the next four years is as follows: 

2015-2016 $10,200 

2016-2017 $10,200 

2017-2018 $10,400 

2018-2019 $10,400 

Tuition for all international students for 2015-2016 is $13,500. 

All Tuition is exclusive of fees. 

All other fees listed below are applicable. 

   

B.  FEES 

 Registration Fee of $250 – Freshmen or transfer students pay a non-refundable Registration 

Fee, which is separate from tuition.   

 Activity Fee   $700 covers the following and is payable prior to the start of the school year: 

 Locker fee 

 Lab fee 

 Retreat Day 

 Field Trips 

 Testing Fee 

 Athletics 

 AP Exam 

 Fine Arts 

 Theater 

 Cap & Gown (senior only) 

 Yearbook (senior only) 

 

C.  PAYMENT OPTIONS 

THOUGH FACTS TUITION MANAGEMENT: 

Three options for payment are as follows: 

1. Payment of entire annual tuition by July 3rd and receive a $150 discount.                 

 2.   Semi-annual payments on July 3rd and January 1st. 

3.   Ten monthly payments beginning in July and ending in April that are automatically withdrawn 

from your account. 

 DIRECTLY TO MARIAN 

1. Pay in full (cash or check) before July 3rd and receive a $150 discount 

2. Pay in two payments July 3rd and  January 1st 

3. Pay monthly beginning July 3rd through April 1st  

 

No final grades, transcripts or diplomas will be issued until all financial obligations to the school have been 

satisfied.  Failure to satisfy these obligations will render the student ineligible to take mid-year and/or 

final exams. 

 

Parents who withdraw their child from the school before the end of the school year, for any reason, are 

responsible for payment one full calendar month following the month of withdrawal. 
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ADMISSIONS 

ADMISSIONS COMMITTEE 

The Admissions Committee consists of the Director of Admissions, Dean of Students, Athletic Director, 

Director of Guidance, the Principal and the President.  Through its review of candidates, the Committee seeks 

students who will be happy at Marian, will make a real contribution to the life of the school and will take 

advantage of the opportunities offered at the school. A student’s school record, test scores and 

teacher/counselor’s recommendations are all given serious consideration. A review of the applicant’s 

credentials is made by the Admissions Committee, and a recommendation is made to the Principal for 

acceptance or rejection. 

TRANSFER STUDENTS 

Transfer students entering grades 10 or 11 must file an application form with the Admissions Office.  In 

addition, a transcript of acceptable grades for the current and previous year(s), and recommendations of the 

Guidance Counselor from the applicant’s current school must be sent to Marian High School. An interview will 

be conducted with a member of the Admissions Committee. A review of the applicant’s credentials is made by 

the Admissions Committee, and a recommendation is made to the Principal for acceptance or rejection.  

 

ACADEMIC REQUIREMENTS AND REGULATIONS 
 

ACADEMIC HONESTY                          
Academic Dishonesty includes, but is not limited to the following: 

 Cheating 

 Plagiarizing 

 Texting 

Cheating on an examination or homework, plagiarizing and texting or any other form of dishonesty 

in earning academic grades is a serious offense.  The student, his/her teacher and the guidance 

counselor will meet to discuss the ramifications of such actions.  The parents/host parents will be 

notified and invited to the meeting also.  A failing grade will be given for all of the work obtained 

inappropriately.  Subsequent offenses will have more serious consequences and the student could be 

asked to withdraw from the school. 

 

Plagiarism 

Plagiarism is the act of presenting as one’s own, the words, ideas, computer programs, academic or creative 

work of another person.  It commonly takes four forms: 

1. Including in one’s paper, a passage taken directly from a book or any other source (including the work 

of a current or past student) without using quotation marks, a footnote and/or bibliographic entry. 

2. Paraphrasing a passage from a book without using a citation or a bibliographic entry to indicate the source 

of the material. 

3. Taking ideas from a source (including the work of a current or past student or any other person or the 

World Wide Web) and incorporating those ideas into one’s own thinking.  Here, too, the source must be 

credited by means of a footnote and/or a bibliographic entry. 

4. Resubmitting a paper written at an earlier time (while a student may wish to pursue further an idea or 

thesis, previously graded work cannot be resubmitted). 

ACADEMIC CONTRACT 

At times, it may be necessary to develop a formal written agreement between a student, his/her teachers, the 

guidance counselor and parents.  This contract will clearly outline what steps are necessary for academic 
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improvement.  A student, parent, administrator or counselor may suggest that a student be considered for an 

academic contract. 

 

ACADEMIC PROBATION 
Probation is a status where a student is allowed time to work on improving poor academics, 

attendance/tardiness or behavior.  This is a very serious and tenuous position for a student.  Most often formal 

contracts are developed among the student, his/her teachers, counselor, a member of the Administration and 

parents.  The student’s progress is monitored very closely.  

 

Academic Probation may be required of students who are on contract and have not succeeded in fulfilling the 

basic academic requirements of this contract.  If a student does not adhere to the conditions of this probation, 

he/she will be suspended from all extracurricular activities, including sports, until the requirements for 

Academic Probation are met.  Academic Probation will be reviewed at the end of each marking period. 

COURSE WEIGHT 

The weighting factors for course levels are: 

  College Prep   1.0 

  Honors   1.3 

  AP Level  1.5 

CURRICULUM 

Marian seeks students who are motivated to pursue a demanding education and contribute fully to the life of the 

school.  The curriculum is college preparatory: it conforms to the expectations of the leading colleges and 

universities throughout the United States.  It provides all students with the opportunity to obtain a quality 

education as well as study in depth one or several specific academic disciplines.  We give serious and continued 

attention to the basic language and mathematical skills. 

   

All students are required to take six major subjects each year.  No student will have any unscheduled time.  If 

students are not in a subject class, they are assigned to a study hall.  Advanced-level courses are offered in 

English, mathematics, foreign languages, science, social studies and art.   

GRADE REPORTING 

Grade reports are emailed at the end of each quarter. Marian students and parents can access current grades via 

the Parent and Student Portals. The website for the portal login is https://www.plusportals.com/MarianHS.  

Semester exams are given in January and June.  If any mid-year or final is missed, permission for a make-up 

examination will be determined by the subject area teacher.  The mid-year exam covers all material taught in 

the first semester; the final exam covers the material taught in the second semester. 

GRADUATION REQUIREMENTS 

 Theology  4 years 

 English  4 years (Completion of the Senior Research paper is a graduation requirement.) 

 Social Studies  3 years 

Mathematics  3 years 

Science  3 years (2 of which must be Biology and Chemistry) 

World Languages 2 years 

Fine Arts  1 year  (equivalent to one credit)  

Electives  3 years 

https://www.plusportals.com/MarianHS
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Christian Service 4 years (Freshmen – 20 hours, Sophomores – 20 hours,  Juniors – 20 hours, 

Seniors – 20 hours) A paper worth 20% of the fourth quarter grade is due by       

the Friday after April Vacation.  For seniors, this is a graduation requirement. 

 

The honor of Class Salutatorian and Valedictorian will be awarded to those seniors who have been in 

attendance at Marian High School since their sophomore year. The honor of being the Valedictorian and the 

Salutatorian is given to the students who have earned the highest and second-highest number of quality points in 

all subjects.   

  

Eligibility for a diploma includes taking and passing all courses in the senior year at Marian.  All tuition 

payments must be fully satisfied.  If all financial obligations are not met, the student will not be allowed to take 

mid-terms and finals.  Seniors must satisfy all financial obligations and any/all other items on the Senior 

Clearance Sheet or they will not receive a diploma. 

HOMEWORK FOR ABSENT STUDENTS 

Students who are absent may access their homework assignments through the Student Portal.   

HONOR ROLL 

All subjects are included in the calculation of the honor roll.  The level of the course does not have any bearing 

on the honor roll.  However, no student receiving a subject grade of less than B- on his/her report card will be 

eligible for the honor roll. 

 First Honors:    Any combination of A’s 

 Second Honors: Three B’s (B, B+), all other marks A- and above 

Honors:  All marks B- and above 

Grade   Percent 

A+    100-97 

A    96-94 

A-    93-90 

B+    89-87 

B    86-84 

B-    83-80 

C+    79-77 

C    76-74 

C-    73-70 

D+    69-67 

D    66-64 

D-    63-60 

F    Below 60 

INCOMPLETE GRADES 

Incomplete grades on a student’s report card signify that a student, for a justifiable reason, has been unable to 

complete his/her work in that particular subject. Other than extenuating circumstances to be determined by the 

teacher and Administration, if the work has not been completed within a two-week period, the incomplete grade 

will be converted to a failure. 

MARKING SYSTEM 

Letter grades are given in the marking system.  D- (60%) is the minimum passing grade.  The lowest recorded 

term grade for report cards is an F (59% and below).   
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NATIONAL HONOR SOCIETY 
To be academically eligible for National Honor Society, a student must have a cumulative average of a B+ (87). 

PARENT CONFERENCES 

Parent teacher conferences are scheduled twice a year, after terms one and two.  In addition, parents can arrange 

for special conferences with teachers.  Occasionally, it may be appropriate to hold a group conference in which 

the student’s teachers, guidance counselor and parents meet to discuss problems and plan for solutions.  This 

can be arranged through the Guidance Office. 

PROMOTION REQUIREMENTS 

All courses must be passed before a student is promoted to the next grade.  If a student fails a subject for the 

year, he/she must attend an accredited summer school course.  The student may choose to take the credit 

recovery course through VHS at www.thevhscollaborative.org, or with prior permission of the Administration, 

be tutored by a certified tutor.  The student must receive a passing grade to receive credit.  All summer make-

ups must be reported to Marian High School in writing by August 31, 2016.  All such arrangements must be 

approved by Administration.  Two failures in subjects or the equivalent units may result in withdrawal from 

Marian High School.      

SCHOOL RECORDS – NON-CUSTODIAL PARENT 

The school abides by the Buckley Amendment with regard to the right of non-custodial parents.  Unless we 

have been provided with a court order to the contrary, the school will provide the non-custodial parent, at 

his/her request, access to academic records and other school-related information regarding his/her child.  It is 

the responsibility of the custodial parent to provide the school with an official copy of any such court order. 

TEST MAKE-UP 

If a student is absent on the day of a pre-announced test, he/she has to make up the test within one day of return.  

If, however, a student is tardy or goes to the Health Room or Guidance Office at the time that a pre-announced 

test is being given in class and the student is not dismissed from school, he/she will be required to make up that 

test at the end of that school day. 

  

In the event of habitual absences on test days, 85% will be the maximum grade attainable on the make-up test. 

In the case of an extended absence (three or more days), the student must make up the test within five days of 

his/her return to school. 
 

When a student reaches the third absence on a test day, the guidance counselor must be notified by the teacher.   
 

Obviously, it should be understood that extenuating circumstances may at times need to be taken into 

consideration at the discretion of the teacher.   

 

On most occasions, a make-up test will not be the same as the original test. 

 

TUTORING 
Members of the faculty and National Honor Society are available for in-school tutoring.  A Homework Help 

and Organization Group is available to students two days a week on all levels after school.   

 

 

http://www.thevhscollaborative.org/
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SCHOOL REGULATIONS 

ATTENDANCE 
Marian High School believes that the vocation of a young person at this point in his/her life is to be a student.  

Athletics, extracurricular activities, recreational pursuits and work all play a complementary, yet secondary role 

in this process.  We believe that students must be present in school and be an active participant in the 

educational process.  Therefore, Marian places a high value on prompt daily attendance.  Excessive absence, 

tardiness or early dismissal from school impairs the effectiveness of this process for students and teachers alike.  

We earnestly ask parental support and cooperation. 

 

ATTENDANCE POLICY 
Students are expected to be on time and in school every day.  Students missing more than 12 days in a school 

year have not met the minimum attendance requirement.  The absences will be reviewed by the Dean of 

Students and the student’s teachers and that student may not qualify for course credit and/or grade promotion.  

All school days missed will be counted as absences, regardless of the reason for the absence.  Upon arrival to 

school, students may not leave the campus. 

 

When a student is kept home from school, the parent must call/email the school prior to 8:30 a.m. on each 

morning of absence. If the school does not receive a phone call by 8:30am, the school will call/email the 

parent/guardian. Failure to communicate with the school during the day of absence will require a written 

statement explaining the reason for the absence, including the dates, and the signature of the parent. Each case 

will be handled on an individual basis and extenuating factors will be taken into consideration. 

 

Make-up work for an absence is the responsibility of the student.  Make-up work and tests are at the 

convenience and discretion of the teacher.  Extraordinary emergencies are discussed with a member of the 

Administration. 

 

A student must be in school for four full periods in order to participate in any/all extracurricular activities on 

that particular day.  Additionally, a student must be in school for four full periods on the Friday before a 

weekend activity. 

 

ATTENDANCE - TARDINESS 
Excessive tardiness jeopardizes a student's academic progress, future employment or college admission. In 

addition, it disrupts the learning process for teachers and other students.  Therefore, students are to be present 

for the homeroom period by 7:15 a.m. and are marked absent at 7:20 a.m. Students who arrive after 7:20 a.m. 

are considered tardy. Late students report directly to the Main Office. Once a class has started, students will not 

be allowed to enter the class without written permission from the Main Office or the Dean of Students.   

 

Parents must call or email by 7:25 (the end of the homeroom period) to notify the school of their child’s 

tardiness. 

 

EARLY DISMISSAL 
If it is unavoidable that a student be dismissed early, a written request from the parents stating the time and the 

reason for the dismissal must be submitted to the Main Office before 7:20 a.m. on the day of dismissal. After 

classes have begun for the day, telephone calls requesting a student’s dismissal must be directed to the Main 

Office.  The student who is to be dismissed must report to the Main Office and sign out before leaving the 

building. 
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EXAM DAY ATTENDANCE 
Exam schedules will be published at least one week prior to examination periods. Students are expected to abide 

by published attendance regulations. 

 

Any student who is late more than 10 minutes or absent from a mid-term or final exam and that absence or 

tardiness is undocumented must make arrangements with the teacher to make-up the exam. 

 

There are Marian Students, who, according to IEP’s, are given extended time for exams.  Guidance will notify 

the teachers of students who are eligible for extended time testing and the exam(s) will be administered in a 

regularly scheduled room. 

 

EXTENDED ABSENCES 
Please use the dates provided on the school calendar to plan vacation times. Under extraordinary circumstances, 

consideration will be given to extended absences by a member of the Administration.  Make-up work will be 

accepted by the individual teacher for periods of approved extended absences. 

TRUANCY 

After this offense, a parent must accompany a student back to school in order for the student to be readmitted.  

Any academic work missed may not be made up, and a grade of zero will be assigned for that day’s work. 

 

 

SCHOOL REGULATIONS 

RULES OF BEHAVIOR 
 

STUDENT EXPECTATIONS OF BEHAVIOR  
In order to meet the educational goals of the school and to foster the growth of Christian community, rules of 

behavior have been established.  Self-respect and respect for others are the foundation of these rules.  Disrespect 

shown to any teacher, administrator, staff member, coach or fellow-student will not be tolerated. Certain 

violations of school rules will require a meeting with a member of the Administration to include the parents (as 

determined by a member of the Administration) in order to determine logical consequences. 

  

An orderly atmosphere is conducive to learning and contributes to the development of self-discipline.  Toward 

that end, teachers will set forth for their students the rules (code) of acceptable conduct in each class.  In the 

corridors, students are to be courteous – by walking to the right, holding the door for the next person, etc.  At all 

times students are expected to behave in a manner appropriate to an educational institution (environment).  

Initially, discipline will be directed by the faculty member involved.  Faculty members directly involved with 

the inappropriate behavior are expected to handle the situation.  Warnings, conferences with the student after 

school and parent contact usually will correct routine inappropriate behavior.  Certainly, for more serious 

situations that involve health, safety and well-being, the teacher must refer the student to the Dean of Students.  

Parent contact by the teacher or a member of the Administration is extremely important and effective when 

looking for a change in a student’s behavior. 

BEHAVIOR - PROBATION 

A student may be placed on probation as a result of either suspension or lack of cooperation with school 

authorities as evidenced by repeated infractions of the general school guidelines.  The status of probation 

signifies that the continued presence of the student at Marian High School is in serious doubt.  The student must 

realize this situation and see to it that his/her conduct and attitude are such that they do not place him/her in 
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conflict with the school.  Parents always have the right of appeal to the Principal, who will gladly meet with 

them to discuss serious situations.  However, the Principal is the final arbiter in behavioral matters.  Students on 

probation may not be able to participate in extra-curricular activities and/or athletics. 

SERIOUS INFRACTIONS 

The following serious infractions: class cut, smoking, fighting, cheating, dishonesty, gambling, truancy, 

vandalism, stealing, threatening language, abusive treatment of personnel/students, drug/alcohol use or 

possession, harassment, distribution of drugs, possession of firearms or other weapons, hazing and bullying will 

warrant consequences as determined by the Administration, and in some cases, the police.  The consequences 

will be based on the seriousness of the infraction and the Massachusetts State Law, always keeping in mind the 

safety and well-being of the students, faculty and staff. 

DETENTION                                                                                                                                             
Office Detention is the standard sanction for offenses such as dress code violations, morning tardiness and 

failure to bring in an explanatory note for absence(s).  For these infractions, the student will be assigned a 

detention. When applicable, it is the student’s responsibility to arrange for transportation home on days when 

he/she is detained. 

  

Detention is held on Fridays.  First Offense – 2:00pm – 2:30pm   

Second Offense – 2:00pm – 3:00pm.   

  

Any student who does not comply with the rules of detention or absents himself/herself from detention without 

Administrative permission may be liable for suspension.  A student who has accrued excessive detentions will 

be subject to more serious disciplinary action. 

  

Teacher-Imposed Detention is the standard sanction for various academic, behavioral, or late to class reasons 

and may be assigned by the teacher.  When teachers deem it necessary to detain a student after school, the 

student must report as instructed.  Any student who does not show up for a Teacher-Imposed Detention will be 

subject to an additional detention and a phone call/email home informing his/her parents of the infraction and 

the skipped detention.  The Dean of Students must be notified. 

  

If a student must make transportation arrangements to attend detention, he/she must communicate the problem 

to the person who assigned the detention. The student and teacher or Dean of Students will then select an 

alternative meeting time. 

SUSPENSION 

Suspension is understood as a temporary separation of a student from the school community. For such offenses 

as disregard for the policies specific to drinking, drugs, fighting, harassment, bullying, insubordination, 

insolence, vandalism, truancy, smoking, bringing public disgrace to the school, and the like, the duration of the 

suspension will be determined by the seriousness of the infraction.  Suspension will be assigned for a varying 

number of days and will include immediate parental contact by a member of the Administration. No credit will 

be given for missed work for days of suspension. Students on suspension may not participate in any 

extracurricular activity on those days, including sports, drama, proms, etc.   

SUBSTANCE ABUSE                                                                                                                                     
A regulation by the Massachusetts Secondary School Principals’ Association and given due process of the law 

since May of 1973, states, “No student is permitted to imbibe, to have imbibed, nor to have in his or her 

possession an alcoholic beverage or drugs while in school or while attending any school activity, whether or not 

that school activity takes place on school property.”   
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Marian High School recognizes that, in addition to many other pressures on today's young people, the use of 

alcohol and other drugs and the problems associated with such use are becoming increasingly commonplace in 

our society. 

 

It is the school's belief that the misuse or abuse of alcohol or other drugs interferes with the specific goals and 

values of Catholic education and may lead to the illnesses of alcoholism and other chemical dependencies. It is 

the school's responsibility not only to provide assistance to those using or abusing substances but also to 

establish and to maintain a healthy environment for all students in the school. The school, its students, their 

parents and the community have a role to play in reaching these goals. As with other behavioral and medical 

problems, our purpose is to help rather than judge the student.  

 

The school believes that preventative education, early identification, and early intervention are the most 

effective ways of addressing these issues. 

 

No person may possess, be under the influence of, distribute, sell or ingest a controlled substance or look-a-like 

on any school premises or while attending an authorized school-related activity. This prohibition includes 

having drug paraphernalia on his/her person, in his/her belongings or automobiles. If deemed necessary, 

students and their belongings are subject to search by the Administration. 

 

Process: Any indication or suspicion of student use (including the odor of a substance) or possession of any 

substance is referred immediately to the Dean of Students, Principal and/or the Health Office. The 

Administration, even in questionable situations, notifies the parent.  

 

Suspicion of Being Under the Influence: 

1. Opinion by a second person (an administrator, teacher, and/or school nurse) 

2. Parent/guardian requested to take student home 

 

Possession of a Controlled Substance: 

1. Verification by a second person 

2. Parent/guardian called to take student home 

3. Letter documenting the incident sent to parent/guardian and copy placed in student’s temporary file 

4. Immediate suspension from school and all school programs 

5. Parent/guardian must confer with the Administration before student will be readmitted 

6. Substance abuse counseling is required 

 

Use of a Controlled Substance While in School, Prior to or After School, or at a School Sponsored Event: 

1. Parent/guardian called to take student home 

2. Letter documenting the incident sent to parent/guardian and copy placed in student’s temporary file 

3. Immediate suspension from school and all school programs 

4. Parent/guardian must confer with the Administration before student will be readmitted 

5. Substance abuse counseling is required 

 

A first offense of possession or use of a controlled substance/alcohol in school or at a school event may incur an 

out of school suspension and probation. If subsequent offenses of use or possession occurs, parents may be 

asked to withdraw the student. Proven distribution or selling of controlled substances/alcohol will result in 

dismissal from the school and the local police will be notified. 

 

Please note that any allegations made to a teacher by a student concerning another student or students regarding 

use or possession of a controlled substance/alcohol will be reported to the Administration and acted upon on a 

case by case basis. 
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GAMBLING 

Gambling or betting of any kind is prohibited on the school grounds and at school-sponsored events.   

HARASSMENT/BULLYING (for Bullying and the Marian High School Bullying 

Prevention Plan, see Addendum) 

As a Catholic high school, Marian strives to build a Christian community based on Gospel values. Because we 

recognize and respect the dignity of each person, we seek to provide an environment free of bigotry and 

intolerance, including discrimination or harassment based on race, religion, national origin, appearance, or 

gender. Such inappropriate behavior includes unwelcomed advances, unwarranted remarks, or derogatory or 

discriminating comments that can occur between any two individuals or groups of individuals. 

 

Anyone who believes he/she has been harassed should implement the following procedures: 

1.   Let the offending person or persons know that you want the behavior to stop. Say "no" firmly, looking 

directly and unapologetically at them to give a clear message about how you feel.  If you are unable to 

confront the person(s) alone, take a friend along or write a letter. You may want the assistance of an 

adult (e.g. guidance counselor, administrator, teacher) in preparing the letter as well as in presenting it. 

2.   If your objection does not cause the behavior to stop, keep a record of when, where, and how you have 

been harassed. Include witnesses, direct quotes, actions, evidence, and any written communication. 

3.   Promptly contact someone at the school about the situation - an advisor, faculty member, guidance 

counselor, or administrator. 

 

A response from the school administration may be made in consultation with the person making the complaint; 

it will be made discreetly to protect the confidentiality of the information and the reputations of those involved. 

Retaliation in any form against any person who has filed a complaint relating to harassment is forbidden. If 

retaliation occurs, it could be cause for dismissal of staff, personnel, or student.  

 

This type of behavior will not be tolerated at Marian High School and will result in detention, suspension, 

probation, or withdrawal as well as possible police involvement. 

HAZING                                                                                                                                                         
State law prohibits the practice of hazing and imposes heavy penalties.  A copy of the law is available in the 

Main Office of the school, HAZING-PENALTIES (Chapter 665) AN ACT increasing the penalties of hazing. 

Be it enacted by the Senate and the House of Representatives in General Court assembled, and by the authority 

of the same, as follows: 

Chapter 269 of the General Laws is hereby amended by striking out section 17 to 19, inclusive, and inserting in 

place thereof the following three sections:   

Section 17 -- Whoever is a principal organizer or participant in the crime of hazing, as defined herein, shall be 

punished by a fine of not more than three thousand dollars or by imprisonment in a house of correction for not 

more than one year, or both such fine and imprisonment. 

The term “hazing” as used in this section and in sections eighteen and nineteen, shall mean any conduct or 

method of initiation into any student organization, whether on public or private property, which willfully or 

recklessly endangers the physical or mental health of any student or other person.  Such conduct shall include 

whipping, beating, branding, forced calisthenics, exposure to the weather, forced consumption of any food, 

liquor, beverage, drug or other substance, or any other brutal treatment or forced physical activity which is 

likely to adversely affect the physical health or safety of any such student or other person, or which subjects 
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such student or other person to extreme mental stress, including extended deprivation of sleep or rest or 

extended isolation. 

Notwithstanding, any other provisions of this section to the contrary, consent shall not be available as a defense 

to any prosecution under this action. 

Section 18 – Whoever knows that another person is the victim of hazing as defined in section seventeen and is 

at the scene of such a crime, shall, to the extent that such person can do so without danger or peril to himself or 

others, report such a crime to an  appropriate law enforcement official as soon as reasonably practicable.  

Whoever fails to report such a crime shall be punished by a fine of not more than one thousand dollars. 

Section 19 – Each institution of secondary education and each public and private institution of post secondary 

education shall issue to every student group, student team or student organization which is part of such 

institution or is recognized by the institution or permitted by the institution to use its name or facilities or is 

known by the institution to exist as an unaffiliated student group, student team or organization, a copy of this 

section and sections seventeen and eighteen provided, however, that an institution’s compliance with this 

section’s requirements that an institution issue copies of this section and sections seventeen and eighteen to 

unaffiliated student groups, teams or organizations shall not constitute evidence of the institution’s recognition 

or endorsement of said unaffiliated student groups, teams or organizations. 

Each such group, team or organization shall distribute a copy of this section and sections seventeen and 

eighteen to each of its members, plebes, pledges or applicants for membership.  It shall be the duty of each such 

group, team or organization, acting through its designated officer, to deliver annually, to the institution an 

attested acknowledgement stating that such group, team or organization understands and agrees to comply with 

the provisions of this section and sections seventeen and eighteen. 

Each institution of secondary education and each public or private institution of post secondary education shall, 

at least annually, before or at the start of enrollment, deliver to each person who enrolls as a full time student in 

such institution a copy of this section and sections seventeen and eighteen. 

Each institution or secondary education shall file, at least annually, a report with the regents of higher education 

and in the case of secondary institutions, the board of education, certifying that such institutions have complied 

with their responsibility to inform student groups, teams or organizations and to notify each full time student 

enrolled by them of the provisions of this section and sections seventeen and eighteen and also certifying that 

said institution has adopted a disciplinary policy with regard to the organizers and participants in hazing, and 

that such policy has been set forth with appropriate emphasis in the student handbook or similar means of 

communicating the institution’s policies to its students.  The board of regents and, in case of secondary 

institutions, the board of education shall promulgate regulations governing the content and frequency of such 

reports, and shall forthwith report to the Attorney General any such institution which fails to make such a 

report.  (approved January 5, 1988) 

SMOKING 

In as much as smoking is considered a serious health hazard and a safety hazard in a public building, smoking 

or possession of smoking materials by students will not be allowed anywhere in the building or on the grounds 

of Marian High School.  Violation of this rule constitutes a serious offense that is punishable and will be 

handled by a member of the Administration. 
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SCHOOL REGULATIONS 

GENERAL 
 

ACCIDENTS 

Any accident occurring on school property must be reported immediately to the Administration.  Parents or 

guardians will then be notified.  Students are required to have at least two telephone numbers that can be used to 

locate parents or guardians. 

ACTIVITIES 

Activities are coordinated by the Dean of Students. Information regarding planned activities will be announced.  

Academic eligibility (no more than one failure) is necessary for participation in all extra-curricular activities. 

Permission for activities will be given by the Principal.  Entire school assemblies or events will be planned by 

the Class Advisor/Student Council Advisor and Dean of Students with the approval of the Principal. 

ASBESTOS 

The Asbestos Hazard Emergency Response Act (AHERA, 40 CFR Part 763 of Title II of the Toxic Substance 

Control Act) requires notification to all school personnel that asbestos management plans have been developed 

for our school which has asbestos materials present.  These plans are available and accessible at the Main 

Office. 

AUDITORIUM 

Students are expected to be courteous at all auditorium functions.  After auditorium functions, all students must 

report back to class, unless otherwise directed. 

DRESS CODE                                                                                                                                                   

The purpose of the dress code at Marian High School is to develop in students a sense of pride in themselves 

and in their school.  Cleanliness and neatness are important.  Students are required to come to school in a 

manner that reflects good grooming and refinement.  In accordance with the school’s philosophy and purpose, 

the dress code is intended to promote honesty, accountability for one’s actions and responsibility to others.  The 

dress code items for boys and girls requiring the Marian logo MUST be purchased as specified from Collegiate 

House, Inc.  No substitutes will be accepted. 

 

In general, students are expected to be neat, clean and presentable. Hats, bandanas, or other headgear are never 

to be worn in the school building. Specific guidelines are as follows: 

 

BOYS 

Polo Shirts in white or navy with the Marian Logo 

Slacks - navy, black or khaki with a belt (no cargo pants) 

Shoes and socks must be worn - no sneakers or sneaker-like footwear 

 

GIRLS 

Polo Shirts in white or navy, with the Marian Logo 

Slacks - navy, black or khaki - no low rise or tight-fitting pants or leggings or yoga pants 

Plaid kilt or navy skirt (school reserves the right to determine respectable length) 

Shoes must be worn - no heels, flip flops, sneakers or sneaker-like footwear 

Socks (solid colors only) must be worn. 
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For Both Boys and Girls:   

Only Marian fleece pullovers, fleece vests, sweaters, sweatshirts/jackets purchased through Collegiate 

House for both boys and girls may only be worn over Marian polo from December 1 - April 1.  This also 

applies to work boots and boots of any other kind.  This can be amended upon Administration discretion. 

 

In addition to any of the above choices, the following options are available for Seniors Only upon the first day 

of classes after Christmas break 

Boys:   Shirt and tie 

Girls:   Dress blouses in any solid color   

to be worn with skirts/kilts or slacks, fitting the description above  

            

Periodically, during the year, there may be a limited number of “out of uniform days”.  Wearing of team shirts 

for home games will be determined by a member of the Administration and the Athletic Director at the 

beginning of each season. 

 

The following clothing will not be allowed at any time, including “out of uniform days”: 

 Half or midriff shirts of any kind 

 T-shirts advertising alcohol, drugs or containing vulgarity 

 Short skirts, short shorts, low cut shirts, blouses or cutoffs of any kind 

 Other clothing deemed inappropriate by faculty or Administration 

 Hats, bandanas or other headgear  

 

Violations of dress code, for the most part, will result in detention.  Repeated violations will lead to a parent 

conference where further administrative action and appropriate consequences will be decided.  These 

consequences could range from detention to suspension.  All matters of questionable dress will be referred to 

the Dean of Students. 

ELECTIONS 

The school reserves the right to set reasonable disciplinary and other standards for candidates for elected office.  

Moderators will submit to the Principal by the end of the second full week of classes, a list of regularly 

scheduled meetings for the club officers.  These meetings must occur at least once a month, and the minutes of 

the meeting must be submitted to the Principal following the meeting. 

ELEVATOR 

The elevator is for faculty/staff use only.  In the event that a student needs to use the elevator due to a physical 

handicap or any extenuating circumstances, a student must obtain a pass from the secretary in the Main Office 

or the nurse.  Any student using the elevator without permission will be subject to disciplinary action. 

EMERGENCY RESPONSE 

Marian High School, along with the help of the Framingham Police Department, has developed a 

comprehensive emergency response handbook.  These emergencies range from internal and external threats to 

bus accidents, field trips and missing students.  The Framingham Police Department updates Marian on any 

changes in procedures.  They also perform random drills throughout the year. 

FIRE DRILLS 

Students will follow the filing procedure posted in each classroom.  If you should be in any other area of the 

building when the fire signal sounds, proceed to the nearest exit.  File quickly and silently to designated places 

away from the building and remain there until the signal to return is given.  Fire drill procedures will be 
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reviewed and practiced during the first few days of school.  Students are expected to exit quietly.  Faculty/Staff 

are responsible for closing all classroom windows and doors.  Everyone must exit from the building. 

FOOD 

Food and drinks are to be consumed in the cafeteria only.   

GYMNASIUM 

Sneakers must be worn whenever the gym floor is used. Students may not play in their stocking feet.  No food 

or drinks are allowed in the gym. 

LEAVING SCHOOL GROUNDS 

No student is to leave school grounds during school hours without the explicit permission of the Administration. 

LOCKER POLICY 

Lockers are assigned and must be kept locked.  Money should not be kept in any lockers.  Student lockers may 

be inspected by school authorities at any time.  Students are responsible for the condition of their lockers at all 

times.  Students will be fined for locker damage.  The school does not accept responsibility for any articles 

missing from lockers. 

PUBLIC RELATIONS 

The Administration reserves the right to take photographs of students at school events for use in the school’s 

public relations program. 

TELEPHONES AND ELECTRONIC DEVICES  

The school telephones are for official use only.  In cases of emergency, a student may use the Main Office 

telephone during school hours.  Students are not to use iPods, cell/camera phones, or any other electronic 

equipment during school hours. Text messaging will also not be tolerated.   

 

When a student is found looking at/using a phone, texting or listening to an iPod during school hours, the 

following discipline will be in effect: 

First Offense: The device will be handed in to the Dean of Students and the student can retrieve it at the end       

of the day.  Parent/Guardian will be notified.  Detention may be assigned. 

Second Offense: The device will be given to the Dean of Students and a parent and student conference with                   

the Dean of Students to pick up the device within 24 hours.  Detention will be assigned. 

Third Offense:   Parent and student conference with the Dean of Students to pick up the device and discuss 

more serious consequences at the discretion of the Dean of Students. 

RESPECT FOR SCHOOL/SCHOOL PROPERTY 

Respect for school and for every kind of school property is a prime requisite of a good citizen.  Much time and 

money are involved in maintaining the building and property and in keeping it as clean and as attractive as 

possible.  Each student is expected to cooperate in maintaining the cleanliness and order in the classrooms, 

desks, corridors, stairways, cafeteria and restrooms. 

 

To deliberately deface or damage the building equipment, furnishings or grounds is a form of stealing.  

Restitution will be demanded.  Accidental breakage or damage should be reported at once to the classroom or 

homeroom teacher, who will immediately report it to a member of the Administration.  Any student who is on 

school property, or who is in attendance at school or any school-sponsored activity, or whose conduct at any 

time or place interferes with or obstructs the missions or operations of the school or the safety or welfare of the 
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students or employees will be subject to serious consequences as determined by the Principal/a member of the 

Administration. 

RULES FOR TECHNOLOGY USE 

Marian High School provides technology resources to enhance the educational experiences of its students.  

Students are expected to exercise their privilege to use these resources in a manner consistent with the 

educational objectives of the school.  Any activity which is disruptive or offensive to other students or teachers 

is inappropriate. 

  

Students who use school computers, iPads, and/or Student Portals for unethical, illegal, or mischievous 

purposes will be referred to a member of the Administration for disciplinary action. 

  

Students are prohibited from doing the following on school technology resources: 

 Copying copyrighted software 

 Changing machine or software settings and configurations 

 Installing programs or data files on a hard drive, without consent and authorization  

 Using, altering, creating or distributing a password not specifically issued to them 

 Setting up and/or running CD-ROMS and/or other software than those provided by the school  

 Running any programs, including games, other than those provided by the school or approved                                          

by a teacher for educational use related to a particular course or school activity 

 Downloading, sending or posting illegal or explicit material 

 

All students using school technology must agree to abide by the Marian High School Technology Use Policy 

which is posted in the classrooms, this handbook, on the website, in the Computer Lab and in the Library and 

which will be reviewed by teachers.  Students are responsible for reporting to their teachers or to a member of 

the Administration any violation of these rules by another individual. 

SCHOOL CANCELLATION 

Announcements regarding the cancellation of school can be viewed on Channels 25, 4, 5 and 7, as well as the 

Marian website: www.marianhigh.org and sent out through the Parent/Student Portal. 

SCHOOL HOURS 

The school day consists of six 44-minute class periods, one 60-minute block period, and one homeroom period. 

Students must report to homeroom by 7:20 a.m.  The hours are from 7:20 a.m. to 1:45 p.m.  There may be other 

times when the staff (coaches, moderators, teachers, etc.) schedule activities; on such occasions, supervision 

will be provided during the time of the activity.  

  

SENIOR PRIVILEGES  
Senior Privileges, other than dress code options, may be given to seniors who qualify at a date determined in 

cooperation with school administration and the Senior Class Officers.  Evaluation for eligibility of continuation 

of Senior Privileges will take place at the conclusion of each quarter.  Both order of conduct and grades will be 

considered.  Privileges will be available only to seniors who are passing all subjects. Habitual tardiness and 

repeated dress code violations will result in the revocation of Senior Privileges.   

http://www.marianhigh.org/
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STUDENT CARS 

Driving to school is a privilege not a right.  Because of the lack of parking facilities, students may drive cars to 

school under the following conditions: 

 

 Any student who drives to school must register his/her vehicle with the Main Office. 

 At the Annual Gala/Auction each spring, parents/guardians are given the opportunity to purchase 

parking spaces for the following school year. 

 A limited number of student parking spots are available in the school lot for seniors.  These spots 

require a parking fee and are determined by a lottery. 

 The limited parking spaces on school grounds are for faculty/staff use and for authorized students 

only. Cars will be designated by a sticker.  Unauthorized student parking will be referred to the Dean 

of Student’s Office. 

 A student may not go to his/her car during the school day without permission from the Dean of 

Students. 

 Only after 2:15 may any other students park on school grounds. 

STUDENT VISITORS 

The Admissions Director can authorize student visitors within the building for the purpose of Admissions.  The 

Admissions Director would make the Administration/Faculty/Staff aware of these visitors on/before the day of 

the scheduled visit.  The visitor will receive a pass and the student responsible for the guest should introduce 

him/her to the teachers whose classes will be visited. 

 

All other student visitors must have parental permission and the approval of the Administration prior to arrival 

and sign the form in the Main Office for identification purposes. 

USE OF BUILDING 

A faculty/staff member must be present whenever a student enters the school after school hours or whenever 

students are using an area of the school.  Students who remain in the building must be in a supervised area after 

2:30pm. 
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EXTRA CURRICULAR /STUDENT ACTIVITIES/CLUBS 
 

ACTIVITIES 
 

ART FAIR 
The annual Art Fair is open to all students.  Pieces are selected to enter the Fair and practicing artists, as well as 

others, judge the works.  Awards are given for outstanding works in each area. 

 

CLASS OFFICERS 
Sophomore, Junior and Senior Class officers are elected by their peers each May for the following year.  

Freshman Class Officers are elected during the first quarter.  They work with their class moderators to establish 

class activities and fundraisers.  They also bring the problems and concerns of their class to the attention of their 

moderators, the Student Council and/or the Administration. 

 

FOREIGN LANGUAGE/MULTICULTURAL WEEK 
A culturally-oriented week that brings students together to celebrate other cultures, people, customs, music and 

traditions.  Students will work in conjunction with the Multicultural Club. 

 

LITERARY MAGAZINE 
Using the vehicle of poetry and prose, students explore their world - the world around them and the word within 

them - in language. 

 

SCHOOL SPONSORED TRIPS 
During the school year, students may choose to avail themselves of several school sponsored trips to places 

such as Quebec, Costa Rica, Spain, Italy, Canobie Lake and New York.  These trips are intended to be both 

educational and recreational. 

 

SCIENCE FAIR 
In the winter each year, Marian holds its Science Fair.  Students prepare their projects during the winter months 

and are judged in various categories.  Winners go to the Worcester Science and Engineering Fair.  The winners 

from this fair will advance to the State Science Fair at MIT.  Students enrolled in Honors Science courses are 

required to participate in the Annual Science Fair. 

 

STUDENT AMBASSADORS  
These students act as representatives of Marian High School and participate in the public relations of the school.  

Primarily, they participate in the Admissions Process, at Open Houses, Visiting Days and Freshman 

Orientation. 

 

STUDENT COUNCIL 
The purpose of Student Council shall be to provide a maximum opportunity for Marian High students to 

promote the welfare of the school.  While carrying out this function, the Council shall promote Christian values 

and practice democracy. 
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CLUBS 
 

BOOK CLUB 
The Book Club meets in the Library and gives students the opportunity to read and discuss works by authors of 

noted best sellers.  

 

CHESS CLUB 
The Chess Club affords interested students the opportunity to think critically as well as sharpen their board 

strategies.  

 

CHRISTIAN OUTREACH 
Christian Outreach is primarily responsible for the monthly visits to Pine St Inn in Boston. Additionally this 

group has facilitated peer retreats for local parishes. Funds that have been raised have been used to support a 

group attending the March for Life in Washington DC each January. Additionally, this group sponsors speakers 

for individual classes and all school assemblies. Christian Outreach works with Campus Ministry and Key Club 

and meets bi-weekly.  

 

INTERNATIONAL THESPIAN SOCIETY 
The International Thespian Society is a society which honors and recognizes those qualified students who have 

a special interest in theater and theater production.   At the annual induction ceremony, they take an oath to be 

faithful to the cause and help to promote secondary school theater education.  Their purpose is to produce plays 

at Marian which meet the standards and qualities of good theater. 

 

KEY CLUB 
Key Club is a High School volunteer group associated and supported by Kiwanis International. The goal is to 

enable students to serve their communities locally and globally.  Key Club is especially advantageous to Marian 

because of the requirement for all students to perform service each year.  
 

Key Club members meet bi-weekly and attend regional conferences that provide ideas and support our 

volunteer efforts.  Key Club members have participated in after school programs for local children, painted the 

Boys and Girls Club and spent a week in the North Bronx working with homeless people.   

 

MARIAN MAINSTAGERS 
As part of our Theatre Arts Program, our drama club, the Marian High School Mainstagers, participates in the 

Massachusetts High School Drama Festival, a tri-level competition designed to showcase and award the best in 

high school drama. In addition, the Mainstagers produce a Christmas revue and a spring musical. 

 

MATH LEAGUE 
Students will discover the many different theories and concepts of math ranging from general math to calculus.  

They will compete in various competitions sponsored by the Massachusetts Mathematics League. 

 

MOCK TRIAL 
The Mock Trial Team is organized into roles of student-lawyers and witnesses.  The student-lawyers deliver an 

opening statement, conduct direct and cross-examination of three witnesses and deliver a closing argument.  

The team must prepare and present both sides of the case, taking turns prosecuting and defending at least once 

each.  The trials are conducted in actual courtrooms.   
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MULTICULTURAL CLUB 
The Multicultural Club is a group of students from diverse cultural backgrounds who meet to coordinate and 

plan events which will broaden student awareness of the many contributions of our multicultural friends, peers 

and neighbors.   

 

NATIONAL HONOR SOCIETY 
The National Honor Society is a service, character and leadership organization.  Students gain membership into 

the Marian Chapter of the National Honor Society according to the following procedures, which are in 

accordance with the directives established in the national constitution of the Society: 

 

1. The selection of members to the chapter shall be by majority vote of the faculty council.  The faculty 

council is a group of five (5) individuals chosen annually by the Principal.  Their term lasts only for one 

year, although they can be asked to serve again.  The Principal does not vote on any memberships.  The 

faculty advisor similarly does not vote on any memberships. 

2. Freshmen and sophomores are not eligible.  A student must be a member of junior or senior classes and  

must have been in attendance at the school for an equivalent of one semester. 

3. Students eligible for selection must have a cumulative average of at least a B+ (87). 

4. Candidates must be evaluated on the basis of service, leadership and character.  These three factors are 

considered crucial for membership. To aid in this evaluation, the school advisor, a faculty member 

chosen by the Principal, will send a form to the academically qualified students which must be returned 

completed.  Failure to return the form automatically ends the selection process for the student involved. 

5. The vote on membership is based on a point system.  Students receive points for the number and 

importance of activities and services which they have performed both in and out of school.  The rubric 

for the point system is part of the form provided to academically qualified students. 

 

NATURE CLUB 

The Nature Club will increase student awareness about conservation and preservation year-round.  Students will 

visit local sanctuaries where they will observe plant life, birds, animals, ecosystems and weather. 

 

TRAVEL/LANGUAGE CLUB 
Students in this club will work with the World Language teachers to plan museum and restaurant visits, as well 

as special trips to areas of the world where a language is offered as part of the Marian curriculum. 

 

 

 

 

THE PRINCIPAL RESERVES THE RIGHT TO MODIFY OR VETO ANY OF THE PRECEDING 

REGULATIONS WHEN DEEMED NECESSARY. 
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Marian High School 

Bullying Prevention and Intervention Plan 
 

I    GOALS 

 

Marian High School acknowledges that its purpose for existence is rooted in the mission of the Church.  In 

fulfilling its role within the educational mission of the Church, the School must share and live out, through 

Catholic Christian tradition, the message of Jesus Christ and be committed to providing an integrated 

Catholic educational environment that permeates all aspects of its daily life and operations.  Each child must 

be challenged to reach his/her potential by fostering a love of learning and providing an environment which 

fosters respect and understanding of one another.  In this regard, it is essential that a safe, positive and 

productive educational environment be established where students can attain the highest academic 

achievement and where no student shall be subjected to Bullying, Cyber-Bullying or Retaliation.  Bullying, 

Cyber-Bullying or Retaliation or other similar disruptive or violent behaviors constitute conduct that 

disrupts both a student’s ability to learn and the School’s ability to educate its students in a safe and 

embracing environment.  The School’s Staff is expected to demand that all students behave appropriately 

and treat others with civility and respect.  Marian High School will not tolerate any disruptive behavior 

including Bullying, Cyber-Bullying and Retaliation within the School or at School-related activities. 

 

Accordingly, the School hereby promulgates this Bullying Prevention Plan (the “Plan”) as required by the 

Archdiocese of Boston Bullying Prevention Policy (the “RCAB Bullying Prevention Policy”). 

 

II   DEFINITIONS 

 

For purposes of this Plan, the following definitions shall apply: 

“Aggressor”, means a student who engages in Bullying or Retaliation. 
 

“Bullying” is the repeated use by one or more students of written, verbal, or electronic 

expression, or a physical act or gesture, or any combination thereof, directed at a Target that: 

 causes physical or emotional harm to the Target or damage to the Target’s property 

 places the Target in reasonable fear of harm to him/herself, or of damage to his/her property 

 creates a Hostile Environment at School for the Target 

 infringes on the rights of the Target at the School  

 materially and substantially disrupts the education process or the orderly operation of the School 

 

By way of example only, Bullying may involve, but is not limited to: 

 unwanted teasing 

 threatening 

 intimidating 

 stalking 

 cyber-stalking 

 physical violence 

 theft 

 sexual, religious, racial or any other type of harassment 

 public humiliation 

 destruction of School or personal property 
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 social exclusion, including incitement and/or coercion 

 rumor or spreading of falsehoods 

 

For the purpose of this Plan, whenever the term “Bullying” is used it is to denote either Bullying or 

Cyber-Bullying (as defined below). 

 

“Cyber-Bullying” means Bullying through the use of technology of any electronic communication, which 

shall include, but shall not be limited to, any transfer of signs, signals, writing, images, sounds, data or 

intelligence of any nature transmitted in whole or in part by: 

 wire 

 radio 

 electromagnetic 

 photo-electronic or photo-optical system, including, but not limited to, electronic mail, internet 

communications, instant messages, texting or facsimile communications. 

 

Cyber-Bullying shall also include the creation of a web page or blog in which the creator assumes the 

identity of another person or knowingly impersonates another person as author of posted content or 

messages, if the creation or impersonation creates any of the conditions enumerated in the definition of 

Bullying. 

 

Cyber-Bullying shall also include the distribution by electronic means of a communication to more than one 

person or the posting of material on an electronic medium that may be accessed by one or more persons, if 

the distribution or posting creates any of the conditions enumerated in the definition of Bullying. 

 

“Hostile Environment” means a situation in which Bullying causes the School environment to be permeated 

with intimidation, ridicule or insult that is sufficiently severe or pervasive to alter the conditions of the 

student’s education. 

                                                                                                                                                                              

“Retaliation” means any form of intimidation, reprisal, or harassment directed against a student who reports 

Bullying, provides information during an investigation of Bullying, or witnesses or has reliable information 

about Bullying, 

 

“School Grounds” means property on which a School building or facility is located or property that is 

owned, leased or used by a School for a School-sponsored activity, function, program, instruction or 

training. 

 

“Staff” includes, but is not limited to, educators, faculty, administrators, counselors, School nurses, cafeteria 

workers, custodians, bus drivers, athletic coaches, advisors to extracurricular activities, support staff, and 

paraprofessionals. 

 

“Target”, means a student against whom Bullying or Retaliation has been perpetrated. 

 

III    LEADERSHIP 

 

Administration, in concert with the Marian High School faculty and staff all have a primary role in teaching 

students to be civil to one another and promoting understanding of and respect for diversity and difference.  

Administration, faculty and staff, in conjunction with the Framingham Police Department, are collectively 

responsible for setting priorities and for staying up-to-date with current research on ways to prevent and 
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effectively respond to Bullying.  It is also the responsibility of the Principal to involve representatives from 

the school and local community to further develop, implement and periodically review the Plan. 

 

A. Assessing needs and resources   The Plan is intended to be the School’s blueprint for enhancing 

capacity to prevent and respond to issues of Bullying within the context of other healthy School 

climate initiatives.  As part of the planning process, School leaders have assessed the adequacy of 

current programs; reviewed current policies and procedures; reviewed available data on Bullying 

and behavioral incidents, and assessed available resources including curricula, training programs, 

and behavioral health services.  This “mapping” process has assisted the School in identifying 

resource gaps and the most significant areas of need.  Based on these findings, the School has 

developed policies and procedures and set priorities. 

 

B. Priorities  The School is committed to providing all students with a safe learning environment that 

is free from Bullying.  This commitment is an integral part of our comprehensive efforts to 

promote learning, and to prevent and eliminate all forms of Bullying and other harmful and 

disruptive behavior that can impede the learning process. 

 

The School will take specific steps to create a safe, supportive environment for vulnerable populations in the 

School community, and to provide all students with the skills, knowledge, and strategies to prevent or 

respond to Bullying. The following priorities include but are not limited to: 

 retaining Incident Reports by School administration in a confidential file 

 amending faculty/staff and student handbooks and codes of conduct 

 revising and updating the Plan annually 

 arranging for workshops to educate faculty/staff and students 

 presenting the Plan (current and/or revised) at the annual (September) Opening of School 

Faculty/Staff Meeting 

 

The School will not tolerate any unlawful or disruptive behavior, including any form of Bullying or 

Retaliation in or on School grounds or at School-related activities.  The School will investigate promptly all 

reports and complaints of Bullying and Retaliation and take prompt action to end that behavior and restore 

the Target’s sense of safety.  The School will support this commitment in all aspects of community, 

including curricula, instructional programs, extracurricular activities, and parent or guardian involvement.  

The Principal is responsible for the implementation and oversight of the plan. 

 

IV    PROHIBITION AGAINST BULLYING AND RETALIATION 

 

Bullying is prohibited: 

 on School grounds owned, leased or used by a School 

 on property immediately adjacent to School grounds 

 at any School-sponsored or School-related activity, function or program whether on or off School 

grounds 

 at a School bus stop 

 on a School bus or any other vehicle owned, leased or used by the School 

 through the use of technology or an electronic device owned, leased or used by the School 

 

Bullying is also prohibited at a location, activity, function or program that is not School-related or through 

the use of technology or an electronic device that is not owned, leased or used by the School if the act or 

acts in question: 



 32 

 create a hostile environment at school for the Target 

 infringe on the rights of the Target at School 

 materially and substantially disrupt the education process or the orderly operation of the School 

 

Retaliation against any person who reports Bullying or Retaliation, provides information during an 

investigation of Bullying or Retaliation, or witnesses or has reliable information about Bullying or 

Retaliation is also prohibited. 

 

V    STAFF TRAINING 

 

A. Annual Staff Training on the Plan                                                                                                         

Annual training on the Plan for all School Staff, and at the discretion of the Principal, also will include 

volunteers who have significant contact with students.  It will include Staff duties under the Plan, an 

overview of the steps that the Principal or his/her designee will follow upon receipt of a report of 

Bullying or Retaliation, and an overview of any Bullying prevention curricula to be offered at the 

School. Staff members hired after the start of the School year are required to participate in School-based 

training during the School year in which they are hired. 

 

B. Notice to Staff                                                                                                                                             

At the beginning of each School year, the Principal or his/her designee shall provide notice to the School 

Staff of the RCAB Policy and the School Bullying Prevention and Intervention Plan.  The complete 

document shall be included in the School Faculty/Staff Handbook. 

 

At the annual Faculty/Staff meeting in September, faculty/staff will be encouraged to do the following: 

 promote and model the use of respectful language 

 foster an understanding of and respect for diversity and difference 

 build relationships and communicate with families 

 manage classroom behaviors constructively 

 use positive behavioral intervention strategies 

 apply constructive disciplinary practices 

 teach students skills including positive communication, anger management, and empathy for 

others 

 engage students in School or classroom planning and decision-making 

 maintain a safe and caring classroom for all students 

 

VI    ACCESS TO RESOURCES AND SERVICES 

 

A. Identifying Resources                                                                                                                                

The School has established a Safety Planning Team, which includes the Principal, the Dean of Students 

and the Director of Guidance.  As needed, the team will identify other agencies that can provide 

resource services. 

 

B. Counseling and Other Services   

These services will be identified through the Guidance Department. 
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C. Students with Disabilities   

For students identified with a disability, the Guidance Department along with other members of the 

school support staff, will consider and specifically address the skills and proficiencies needed to avoid 

and to respond to bullying, harassment or teasing.   

 

Whenever an IEP evaluation indicates that a student’s disability affects social skills development, or 

when the student’s disability makes him/her vulnerable to bullying, harassment, or teasing, the student’s 

confidential file will address the skills and proficiencies needed to avoid and to respond to these acts. 

 

D. Referral to Outside Services   

As needed, referrals will be suggested by the Guidance Department in concert with the School Safety 

team. 

 

VII    POLICIES AND PROCEDURES FOR REPORTING AND RESPONDING TO BULLYING AND 

RETALIATION 

 

A. Reporting Bullying or Retaliation                                                                                                                       

Reports of Bullying or Retaliation may be made by Staff, students, parents or guardians, or others, and 

may be oral or written.  Oral reports made by or to a Staff member shall be recorded in writing.  A 

School Staff member is required to report immediately to the Principal or designee any instance of 

Bullying or Retaliation the Staff member becomes aware of or witnesses.  Reports made by students, 

parents or guardians, or other individuals who are not School Staff members, may be made 

anonymously.  The School will make a variety of reporting resources available to the School community 

including, but not limited to, an Incident Reporting Form, a voicemail box, a dedicated mailing address, 

and an email address. 

 

 Use of an Incident Reporting Form is not required as a condition of making a report.  The School will: 

1) make it available in the School’s main office, the guidance office, the health office, and other 

locations determined by the Principal or designee, and 2) post it on the School’s website.  The Incident 

Reporting Form will be made available in the most prevalent language(s) of origin of students and 

parents or guardians. 

 

 At the beginning of each School year, the School will provide the School community including 

administrators, staff, students, and parents or guardians, with a copy of its policies for reporting acts of 

Bullying and Retaliation.  A description of the reporting procedures and resources, including the name  

and contact information of the Principal or designee, will be incorporated in student and Staff 

Handbooks, on the School website, and in information about the Plan that is made available to parents or 

guardians. 

 

1. Reporting by Staff   

A Staff member will report immediately to the Principal or designee when he/she witnesses or 

becomes aware of conduct that may be Bullying or Retaliation.  The requirement to report to the  

Principal or designee does not limit the authority of the Staff member to respond to behavioral or 

disciplinary incidents consistent with School policies and procedures for behavior management 

and discipline. 

 

2. Reporting by Students, Parents or Guardians, and Others   

The School expects students, parents or guardians, and others who witness or become aware of 

an instance of Bullying or Retaliation involving a student to report it to the Principal or designee.  
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Reports may be made anonymously, but no disciplinary action will be taken against an alleged 

Aggressor solely on the basis of an anonymous report.  Students, parents or guardians, and others 

may request assistance from a Staff member to complete a written report.  Students will be 

provided practical, safe, private and age-appropriate ways to report and discuss an incident of 

Bullying with a Staff member, or the Principal or designee. 

 

3. 51A Reporters  

In no way does the Plan limit or modify the obligation of mandated reporters to timely make 51A 

Reports where appropriate. 

 

B. Responding to a Report of Bullying or Retaliation 

1. Safety                                                                                                                                                        

Before fully investigating the allegations of Bullying and Retaliation, the Principal or designee 

will take steps to assess the need to restore a sense of safety to the alleged Target and/or to 

protect the alleged Target from possible further incidents.  Responses to promote safety may 

include, but not be limited to, creating a personal safety plan; pre-determining seating 

arrangements for the Target and/or the Aggressor in the classroom, at lunch, or on the bus; 

identifying a Staff member who will act as a “safe person” for the Target; and altering the 

Aggressor’s schedule and access to the Target.  The Principal or designee will take additional 

steps to promote safety during the course of and after the investigation, as necessary. 

 

The Principal or designee will implement the following appropriate strategies to protect from 

Bullying or Retaliation a student who has reported Bullying or Retaliation, a student who has 

witnessed Bullying or Retaliation, a student who provides information during an investigation, or 

a student who has reliable information about a reported act of Bullying and Retaliation: 

 the Target and alleged Aggressor will be separated from further contact 

 identification of trusted adults and safe adults 

 education about consequences of being part of a Bullying investigation 

 technology education 

 guidelines to avoid further Bullying 

 periodic check-in with Target 

 supervision during transition times in halls and in areas where the Bullying                                 

has occurred or might occur 

 

2.  Obligations to Notify Others 

a. Notice to parents or guardians                                                                                                             

Upon determining that Bullying or Retaliation has occurred, the Principal or designee will 

promptly notify the parents or guardians of the Target and the Aggressor of this, and of the 

procedures for responding to it.  There may be circumstances in which the Principal or 

designee contacts parents or guardians prior to any investigation.  Notice will be consistent 

with state regulations at 603 CMR 49.00. 

 

b.  Notice to Another School                                                                                                                      

If the reported incident involves students from more than one School district, charter School, 

non-public School, approved private special education day or residential School or 

collaborative School, the Principal or designee first informed of the incident will promptly 
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notify by telephone the Principal or designee  of the other School(s) of the incident so that 

each School may take appropriate action.  All communications will be in accordance with 

state and federal privacy laws and regulations, and 603 CMR 49.00. 

 

c. Notice to Law Enforcement                                                                                                                      

At any point after receiving a report of Bullying or Retaliation, including after an 

investigation, if the Principal or designee has a reasonable basis to believe that criminal 

charges may be pursued against the Aggressor, the Principal will notify the local law 

enforcement agency.  Notice will be consistent with the requirements of 603 CMR 49.00 and 

locally established agreements with the local law enforcement agency.  Also, if an incident 

occurs on School grounds and involves a former student under the age of 21 who is no longer 

enrolled in School, the Principal or designee shall contact the local law enforcement agency 

if he/she has a reasonable basis to believe that criminal charges may be pursued against the 

Aggressor.  In making this determination, the Principal will, consistent with the Plan and 

with applicable School policies and procedures, consult with the School resource officer, if 

any, and other individuals, the Principal or designee deems appropriate (including, but not 

limited to, the Office of the General Counsel of the Archdiocese). 

 

C. Investigation                                                                                                                                                       

The Principal or his/her designees will investigate promptly all reports of Bullying or Retaliation and, in 

doing so, will consider all available information known, including the nature of the allegation(s) and the 

ages of the students involved. 

 

 During the investigation the Principal or designee will, among other things, interview students, Staff, 

witnesses, parents or guardians and others as necessary.  The Principal or designee (or whoever is 

conducting the investigation) will remind the alleged Aggressor, Target, and witnesses that Retaliation is 

strictly prohibited and will result in disciplinary action. 

 

Interviews may be conducted by the Principal or his/her designees, other Staff members as determined 

by the Principal or designee, and in consultation with the School counselor, as appropriate.  To the 

extent practicable, and given his/her obligation to investigate and address the matter, the Principal or 

his/her designees will maintain confidentiality during the investigative process.  The Principal or 

designee will maintain a written record of the investigation. 

 

 Procedures for investigating reports of Bullying and Retaliation will be consistent with School policies 

and procedures for investigations.  If necessary, the Principal or his/her designees will consult with the 

Office of the General Counsel of the Archdiocese about the investigation. 

 

D. Determinations                                                                                                                                                              

The Principal or his/her designees will make a determination based upon all of the facts and 

circumstances.  If, after investigation, Bullying or Retaliation is substantiated, the Principal or designee 

will take steps reasonably calculated to prevent recurrence and to ensure that the Target is not restricted 

in participating in School or in benefitting from School activities.  The Principal or his/her designees 

will: 1) determine what remedial action is required, if any, and 2) determine what responsive actions 

and/or disciplinary action is necessary.  Depending on the circumstances, the Principal or designee may 

choose to consult with the students’ teacher(s) and/or School counselor, the School Safety team and the 

Target’s or Aggressor’s parents or guardians, to identify any underlying social or emotional issue(s) that 

may have contributed to the Bullying behavior and to assess the level of need for additional social skills 

development. 

 

The Principal or his/her designees will promptly notify the parents or guardians of the Target and the  
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Aggressor about the results of the investigation and, if Bullying or Retaliation is found, what action is 

being taken to prevent further acts of Bullying or Retaliation.  All notice to parents must comply with 

applicable Massachusetts and federal privacy laws and regulations.  Because of the legal requirements 

regarding the confidentiality of student records, the Principal or designee cannot report specific 

information to the Target’s parent or guardian about the disciplinary action taken unless it involves a 

“stay away” order or other directive that the Target must be aware of in order to report violations. 

 

E. Responses to Bullying  

1. Teaching Appropriate Behavior Through Periodic Skills-Building Workshops 

Upon the Principal or designee determining that Bullying or Retaliation has occurred, the law 

requires that the School use a range of responses that balance the need for accountability 

with the need to teach appropriate behavior.  Mass. Gen. Laws. Ch.71, Section 370 (d)(v). 

 

Skill-building approaches that the Principal or designee may consider include: 

 offering a workshop on skill-building based on the School’s Anti-Bullying Program 

 providing relevant educational activities for individual students or groups of students,               

in consultation with guidance counselors and the School Safety team 

 implementing a range of academic and nonacademic positive behavioral supports                       

to help students understand pro-social ways to achieve their goals 

 notifying parents and guardians to engage parental support and to reinforce the                       

anti-Bullying curricula and social skills building activities at home; 

 

2. Taking Disciplinary Action 

If the Principal or his/her designee decides that disciplinary action is appropriate, the disciplinary 

action will be determined on the basis of facts found by the Principal or the School Safety Team, 

including the nature of the conduct, the age of the student(s) involved, and the need to balance 

accountability with the teaching of appropriate behavior.  Discipline will be consistent with the 

Plan and with the School’s code of conduct. 

 

Discipline procedures for students with disabilities may be governed by the federal Individuals 

with Disabilities Education Improvement Act (IDEA), which should be read in cooperation with 

Massachusetts laws regarding student discipline. 

 

If the Principal or his/her designee determines that a student knowingly made a false allegation 

of Bullying or Retaliation, that student may be subject to disciplinary action. 

 

3. Promoting Safety for the Target and Others 

The Principal or the School Safety Team will consider what adjustments, if any, are needed in 

the School environment to enhance the Target’s sense of safety. 

 

Within a reasonable period of time following the determination and the ordering of remedial 

and/or disciplinary action, the Principal or his/her designee will contact the Target to determine 

whether there has been a recurrence of the prohibited conduct and whether additional supportive 

measures are needed.  If so, the Principal or his/her designee will work with the School Safety 

team to implement them immediately. 
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VIII   NOTIFICATION TO FAMILIES 

 

Each year the School will inform parents or guardians of enrolled students about the Bullying Prevention 

Plan that is being used.  This notice will include information about the dynamics of Bullying including 

Cyber-Bullying and online safety.  The student handbook specifically includes a copy of the Plan as well as 

the School’s internet safety policy.  The School will post the Plan and related information on its website. 

 

IX RELATIONSHIP TO OTHER LAWS 

 

Consistent with Massachusetts and federal laws and the policies of the School, nothing in the Plan prevents 

the School from taking action to remediate discrimination or harassment based on a person’s membership in 

a legally protected category under local, Massachusetts, or federal law, or School policies. 

 

In addition, nothing in the Plan is designed or intended to limit the authority of the School to take 

disciplinary action or other action under Mass. Gen. Laws. Ch. 71, Section 370 (d)(v), other applicable laws, 

or local School policies in response to violent, harmful, or disruptive behavior, regardless of whether the 

Plan covers the behavior. 
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Marian High School 

 

2015-2016 Student Handbook 

Signature Form 
 

 

 
 

 

_________________________________________________  ___________ 

Student Name (please print)       Grade 
 

 

 

 

We, the undersigned parents and student, hereby acknowledge that we 

have read and agree to be governed by the STUDENT HANDBOOK of 

Marian High School for the school year 2015-2016 

 

We do hereby contract that we, the parents, will pay the tuition and fees in 

compliance with the payment plan of Marian High School, Inc. for the 

school year 2015-2016 
 
 

 

 

 

 

 ___________________________________________  _____________ 

 Student Signature        Date 

 

 

 ___________________________________________  ___________  

 Parent/Guardian Signature       Date 
 

 

 

Please tear out this completed sheet and return it to your homeroom teacher 

by Friday, September 11, 2015. 


